
 
 

OWLS CHRISTMAS NEWSLETTER DECEMBER 2019 
 
Meri Kirihimete and welcome to the OWLS Christmas newsletter!  As 2019 comes to a 
close, this is a great opportunity to reflect on the year and all that we have achieved 

together, and also to celebrate the great women in our community. 
 

This newsletter gives an update on: 
 

 Reflections on the 23rd Ethel Benjamin Address. 
 HerStory book launch. 
 The launch of the 3RD edition of the New Zealand Women's Law Journal - Te Aho Kawe 

Kaupapa ture a ngā Wāhine  
 An update on the work of the Aotearoa Legal Workers’ Union. 

 Canterbury Women’s Legal Association - Professional Women’s Conference. 
 The OWLS Christmas lunch. 
 An update from Lenore Brady, wearer of many hats. 

 OWLS 2020 AGM. 
 

_________________________________________________________________ 

 
The 23rd Annual New Zealand Law Foundation Ethel Benjamin Address, 

Special Sitting and Gala Dinner  
 
Thank you to everyone who attended the Ethel Benjamin Address this year.  It was an 

absolute privilege to host the Solicitor-General Una Jagose QC.  We hope that the 
messages of the address can be at the forefront of our minds in the ways that we deal with 
each other, and members of the public. 

 

 
 
 
 



It was also fantastic to have the Address on the same day as the Special Sitting for the 
150th Anniversary of the Law Society, followed by the Gala Dinner.  The Special Sitting was 
well attended by OWLS members and the wider profession.  Speakers included branch 

president Jo Hambleton who spoke about upholding our key values and commitment to 
each other, and Caryl O’Connor from the Dunedin Community Law Centre and Haines 

Ellison from the Dunedin Ngai Tahu Maori Law Centre, who gave excellent speeches about 
the critical role that community law centres play in delivering access to justice.   
 

Chief Justice Helen Winkelmann also spoke about access to justice, and how important it is 
that the profession reflects the community it serves.  The Chief Justice spoke about the fact 

that most people graduating from law school today come from the most affluent parts of 
our society.  This is a timely reminder that the profession needs to do more to encourage 
true diversity.  

 
The highlights of Una’s address are here: https://www.lawsociety.org.nz/news-and-

communications/latest-news/news/traditional-model-of-lawyer-needs-significant-re-
evaluation 
________________________________________________________________ 

 

HerStory book launch 
 
On 14 November, OWLS launched its book project at the Dunedin court’s Historic Library.  

The Herstory of OWLS: The First 30 Years (1986-2016) details the formation of New 
Zealand’s second women lawyers’ group (after Auckland Women Lawyers Association was 
founded in 1984), and the stories of its members.  The book is written by Janet November, 

who was awarded life membership of OWLS in recognition of her work on In the Footsteps 
of Ethel Benjamin, New Zealand’s First Woman Lawyer.  For the Herstory project, Janet 

interviewed a number of current and former OWLS members and carefully reviewed the 
society’s archives to put together an engaging and informative story that celebrates the 
collegiality and sense of fun that characterises OWLS, and also recognises the trailblazing 

and sometimes very challenging work that was done in order to ensure that women in the 
law were able to flourish.  The OWLS committee is grateful to the support that Dunedin 

practitioners have given to the book project over the years, either by way of donation, or 
by assisting with research. 
 

Thank you to current committee members Katherine Neville-Lamb and Allie Cunningham, 
and past OWLS conveners Kate O’Boyle, Ruth Ballantyne and Kim Jarvis, who worked 

tirelessly to see the book published. 
 

 

https://www.lawsociety.org.nz/news-and-communications/latest-news/news/traditional-model-of-lawyer-needs-significant-re-evaluation
https://www.lawsociety.org.nz/news-and-communications/latest-news/news/traditional-model-of-lawyer-needs-significant-re-evaluation
https://www.lawsociety.org.nz/news-and-communications/latest-news/news/traditional-model-of-lawyer-needs-significant-re-evaluation


 
Anyone wishing to purchase a copy of the book can email members.owls@gmail.com.  The 
cost is $40, plus $5.50 postage for those outside Dunedin. 

_______________________________________________________________________ 

The launch of the 3rd edition of the New Zealand Women's Law Journal - Te 
Aho Kawe Kaupapa ture a ngā Wāhine 

The third edition of the New Zealand Women's Law Journal - Te Aho Kawe Kaupapa ture a 

ngā Wāhine was recently released.  The third edition contains interesting and thought 
provoking articles about important legal issues facing women.  Particular areas of interest 

will be the articles on sexual violence (including an article on the sexual violence pilot 
court) and making the criminal justice system fairer for complainants, the challenges facing 
women litigators in New Zealand’s top courts, and legal issues of autonomy, including the 

proposed abortion law reforms.  

OWLS very own Joy Liddicoat co-wrote the foreword, together with Wendy Parker.  The 
third edition (as well as previous editions) can be downloaded here: 

http://www.womenslawjournal.co.nz/the-journal 

Alternatively, hard copies can be purchased from LexisNexis for $30.  We strongly 

encourage you to support this fantastic publication. 

_______________________________________________________________________ 

Update on the Aotearoa Legal Workers’ Union (Lizzy Rutherford) 

Now is an appropriate time to reflect on the themes coming out of the 23rd Annual Law 

Foundation Ethel Benjamin Commemorative Address, delivered by Solicitor General Una 
Jagose QC.  One of the important messages was that we all have a part to play in driving 

cultural change within the profession and, as Una mentioned (quoting from Ethel 
Benjamin’s graduation speech), we need to develop our hearts as well as our brains. 
 

The (relatively) newly formed Aotearoa Legal Workers’ Union (ALWU) is at the front of that 
development. ALWU was formed by a group of passionate young (again, in relative terms) 

legal workers keen to see real change in working conditions for everyone involved in the 
legal industry, particularly those who have traditionally been at the bottom of the hierarchy 
in the profession. 

 
Since being started earlier this year, ALWU has grown to over 700 members across 80 

workplaces throughout the country.  Membership is open to a broad range of people 
working in the legal industry, including law students and administrative or support staff.  

 
One of the key campaigns ALWU has run this year is on minimum wage.  A survey revealed 
long working hours which, in some cases, meant that those legal workers were working for 

less than minimum wage.  ALWU has developed a best practice guide for minimum wage 
that firms can implement to accurately record the hours that staff are working, and to 

appropriately compensate staff for overtime.  ALWU is also meeting with a range of firms to 
discuss how working conditions can be improved across the board. 
 

This campaign is important for many reasons that are relevant to everyone in the legal 
industry. It will shift the current culture of long hours being the expected norm, to one 

where proper work-life balance is a reality, and where all staff are appropriately valued and 
respected. 
 

Outside of the campaigns that ALWU is working on, it also offers individual and collective 
advocacy for its members.  Effective, organised, and meaningful representation at a union 

http://www.womenslawjournal.co.nz/the-journal


level, particularly for newer members of the profession, has been missing from the legal 
industry for some time.  We are good at advocating for others; less so, it seems, in 
advocating for ourselves. 

 
I joined ALWU because I believe that the Union is an opportunity for us to work towards 

real cultural change together, and in doing so, ensure that everyone has a voice in that 
change.  Law is a difficult profession.  It is intellectually demanding, we deal with difficult 
situations and facts.  It can be stressful.  However, I do not accept that the profession 

should be demanding because of long hours, discrimination, harassment, or bullying.  What 
is encouraging is that there are organisations like ALWU operating to change the status 

quo, and create a better profession for everyone.  
 
As Una mentioned in the Address, we should listen to the rebels.  I would go further and 

say I hope we get to the position where organisations like ALWU aren’t seen as rebels, but 
a necessary part of a well-functioning profession.  I don’t think this will be too difficult a 

charge for the Otago profession – we have always been ahead of the curve.  After all, we 
had the first female lawyer in the country and in fact, the commonwealth.  Since 1986, we 
have had OWLS, who are strong advocates for women in the law.  I imagine that in 1986 

many looked on the founding members of OWLS as rebels, but the organisation now is well 
supported and respected by everyone in the Otago profession. 

 
So, I encourage anyone who is interested to join ALWU.  The link to join is 

https://alwu.org.nz/join/.  I also encourage those in leadership positions to openly support 
ALWU and its objectives.  
 

ALWU will also be running an information session in Dunedin which will be a great 
opportunity to come along and hear more about what the Union is doing, and the great 

benefits it offers.  The date for that is to be confirmed, and it will be advertised through the 
branch (thank you Cody!).  Alternatively, I am happy to meet with anyone who would like 
to chat about the Union, and who may prefer to do so over coffee! 

_______________________________________________________________________ 

CWLA - Professional Women’s Conference “Navigating the Future” (Karen 

Billinghurst) 
 
On August 21 on behalf of OWLS I attended the annual Canterbury Women’s Legal 

Association Professional Women’s Conference.  This was a great event with a range of 
interesting women with different perspectives.  Next year I think we should hire an OWLS 
minivan and send up a contingent!  Below are some key points from some of the speakers. 

 
Tiani Epati (President NZ Law Society) 

Tiana spoke of the ‘me too’ movement becoming the ‘us too’ movement, & that culture 
change is coming (as issues in the profession are wider than sexual harassment; issues are 
sexism & racism). Wellbeing must guide us now & our future in the law. Also, the Colmar 

Brunton survey suggested the most vulnerable people working in the law are Maori, Asian, 
and Pacific Island lawyers aged under 30 & working in criminal, family or Maori/treaty law.  

She thought we need to ensure we have the full story and give people a platform and 
voice, and that we have to take on our own cultural competence learning & be on our own 
journeys to show up – don’t look to Maori or Pacific Island lawyers to do this for us. We 

need to take an intersectional approach & focus on: mental health, address bullying and 
sexual harassment, promote diversity and understand that they are related and can’t be 

dealt with in an isolated manner. Everyone has work to do. “He waka eke noa” – we are all 
in this together, we must paddle in unison. 
 

Miranda Burdon (ex-CEO, Global Women NZ; chair Meadow Mushroom Ltd) 
Miranda talked of how we navigate the future, and considerations of being on a board. She 

mentioned Ethel Benjamin and the well-known photograph outside the Dunedin 
courthouse, saying that it’s exciting times to be a woman & there are high rates of change 
– so how do we embrace this? We need to be nimble & adept at change, practice diversity 

https://alwu.org.nz/join/


and inclusivity, be innovative teams and creative problem solvers. Try to create an 
environment in which you operate where everyone is able to contribute and voices can be 
heard & have an impact on decisions being made. Challenge hierarchical structures.  She 

said a shift is happening in the market from a shareholder focus to a stakeholder focus – 
with increased transparency & access to information. There’s more social licence, driving 

change in corporate behaviour: working more ethically with suppliers, sustainable supply 
chain, & diverse teams.  
Boards – consider why you want to be on a board: financial literacy is a must, governance 

experience is a benefit. Take on operational roles & roles that extend your commercial 
acumen & experience base. Consider training (invest in yourself). Consider environmental 

literacy too. Directors are expected to be across everything – to work as a team & have 
belief in your colleagues. The relationship with the Chair is fundamental, also the 
Chair/CEO relationship is important. Take your time to read all the papers, continue to 

upskill, listen & learn. If it’s an all-male board: go in with your eyes open, the Chair is key, 
ensure the environment is inclusive, even 3 women on a board will change the entire 

dynamic, have courage to ask questions & participate. Speak up & make the change 
happen. 
 

Kate Billing (co-founder of Blacksmith, a top leadership development practice; 
facilitator, mentor, author & sought-after speaker) 

 
Kate spoke of taking responsibility for your own wellbeing & not just looking to your 

employer to do it for you. Have confidence to step in and speak up, as the bystander effect 
is alive & well – don’t stand by and say nothing. Her business coaching is in the area of 
“human centred leadership” – we should be deeply curious about ourselves. We live in a 

narrative reality; we experience every moment between our ears & we make up a story to 
make sense of it. Life and leadership happens 1 conversation at a time, we need to listen 

more carefully & ask hard questions / be better at having hard conversations. The most 
important conversation is the one you’re having with yourself. 
She said there are 40-50,000 thoughts in our head each day generated automatically by 

our brain – so there’s a lot of noise in our heads. But, there are only 12-16,000 thoughts in 
our heads we’re conscious of, and of those 95% are repeated thought patterns. So most of 

our thoughts are “bilge”. 80% of our repeated thoughts are negative, we’re wired for 
negative thinking & threat response. We seek to confirm the negative bias everywhere we 
look. Our state of mind can be chaotic; never ending to-do lists, we can’t decide what to do 

& we feel powerless (low sense of personal power over ourselves). Some senior executives 
confess to feeling lonely & helpless. 

We want to get to better personal leadership – we can get to empowerment & control 
(getting & giving a bit of our power back). We want to get to a high sense of personal 
power, creative thinking, problem solving, and can handle conflict better and so on. 

Ask yourself what we could do if we freed ourselves up from this negative self-talk 
thinking. Remember your mind is just generating ‘stuff’, it’s just happening – you’re not 

consciously doing it. So choose what you take on from it – otherwise dump the rest 
(because it will govern your life).  Tune in and change the conversation in your head, ask 
‘is this useful’? If not, dump it. Get present, create space around the ‘000s of thoughts & 

reduce the effect those thoughts are having on you. Take back your space & power, learn 
self-coaching practices. Change the conversation – practice meditation (even 15 mins a 

day); journal regularly & practice quiet self-reflection (this is a top habit of leaders); reflect 
on who you want to be rather than who you’ve become – focus on beliefs and behaviours; 
ask “is this thought useful”, not “is it true”? 

Kate mentioned 3 useful Apps: Insight Timer; Headspace; Waking Up. 
She said “Don’t let who you’re being get in the way of who you could become”… 

 
Robyn Bradey (mental health accredited social worker with over 39 years’ 
experience) 

Robyn spoke of stress from a brain based perspective, stress is dominated in our brains by 
fear centres. Stress activates our fear centre, this turns down our immune systems. It 

operates from our right emotional brain, and side-lines our executive function & triggers 
fight or flight. 



We have a capacity to ruminate and go over stuff, the brain is still responding as if it’s 
experiencing the initial danger. We keep re-traumatising ourselves by our thoughts & our 
worries long after the event. Our immune system is compromised & trauma chemicals are 

chugging around our brains / bodies. This results in sickness, fatigue, weight loss/gain, 
sleep disturbance (biggest enemy to any kind of resilience), anxiety, poor decision making, 

relationship issues, memory problems, avoidance, loss of empathy & intuition, cynicism, 
loss of confidence, futility, blame & shame, etc etc. 
There is also “vicarious trauma” because of your brain’s ability to imagine what it’s like for 

the other person – this triggers fear in us. Experienced staff are more at risk of this. 
Your workplace can help by allowing staff to connect with big picture activities (eg. 

strategic planning, writing policy, being on inter-agency working projects).; rotate duties; 
regular leave; acknowledge it as a H&S issue; mentoring; training. Give staff: tools to do 
their jobs, respect, peer reviews, performance appraisals. Make EAP available, and try to 

defuse and debrief after stressful incidents. Offer follow up counselling.  
Help yourself by exercise, meditation, relaxation, yoga, aromatherapy, stretching, 

sweating, eating well, sleeping, avoid drugs & alcohol, professional development, good 
communication with colleagues, plan your career, mentor others. And when all else fails – 
quit! 

________________________________________________________________________ 

OWLS Christmas Lunch 

It was a pleasure to celebrate Christmas with you all on the 6th of December at Nova in the 
Octagon.  We had a record number of attendees (47!).  Thank you all for your kind 

donations at the lunch.  We raised $320 for Shakti Dunedin, which is an organisation that 
provides domestic violence support services for migrant and refugee women of Asian, 
African, and Middle Eastern origins. 

 
_______________________________________________________________________ 

Lenore Brady - recipe corner 

We are lucky to work with people with hidden talents and passions.  OWLS committee 

member Lenore Brady was once a chef demonstrator at the Otago Farmers Market, and 
makes a shockingly easy but delicious pea salad.  This might ease your Christmas woes, as 

you can throw this together in far less time than it does to dismantle the patriarchy. 
 
1kg frozen peas 

1 tub of pesto 
80g ~ 100g or so of feta chopped into small cubes 

Half a finely diced red onion 
 
Take the peas out of the freezer. (Do nothing else to them - this is Nigella approved!) 

Mix all the ingredients together.  
It is ready to eat in about 2 hours, will keep cool in the hot car on the way to your friend’s 

house.  
 
You can speed it up by running the peas through hot water.  

 
 

_______________________________________________________________________ 

OWLS 2020 Annual General Meeting 

As always, the year has gone incredibly quickly and the OWLS 2020 AGM will be fast upon 
us.  The date for the AGM is yet to be finalised, but is likely to be in mid to late February. 



We welcome and encourage practitioners of all backgrounds to get in touch if they want to 
be on the committee for 2020, and in particular if they want to be office holders (Convener, 
Deputy Convener, Secretary and Treasurer).  Nomination forms will go out with the notice 

of the AGM, but now is a great time to give some thought to whether you would like to be 
on the OWLS committee for 2020! 

Finally, thank you for your support of OWLS this year.  We are really proud of what we 

have achieved.  Have a wonderful and relaxing Christmas and New Year. 

________________________________________________________________________ 

OWLS 2019 – WE LOVE A PHOTO MONTAGE 

OWLS members learning the important skill of chocolate tasting at the Ocho tour 

 

Jo Hambleton, Val Farrow and Debbie Ericson at the 20 year lunch 



 

OWLS members at the Dr Wendy Sweet seminar on women’s ageing and menopause 

 

Dunedin QC’s Judith Ablett-Kerr QC, Anita Chan QC, Anne Stevens QC (above) 

Heritage building tour with Lawrie Forbes (below)  

 

 



 

Joy Liddicoat facilitating along with Jane Wilson, Sarah Eyre and Lisa Brown, at the panel event on career 
pathways & statutory appointments 

 

 

Lunch and learn with ILANZ (in-house lawyers association of NZ) Executive Director Gabrielle O’Brien and 
President Sian Wingate 

 

 



 

Celebrating International Women’s Day – 8 March 

 

Ruth Ballantyne showing off her lifelong commitment to OWLS at the midwinter dinner at No. 7 



 

Members of the Ngai Tahu Maori Law Centre presenting on the work the centre carries out 

 

The launch of The Herstory of OWLS: The First 30 Years (1986-2016) 

  



Cocktails with Justice French at Pequeno - May 2019 

 
 
 
 
 

 

 
 
 
 
 
 
 

 
 
 
 
 

 

 
 
 

 
 
 
 

 
  



The 23rd Annual Law Foundation Ethel Benjamin Commemorative Address – Solicitor-General Una Jagose QC 
and Miriam Dean QC (Law Foundation) 

 


